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by Jim Sizemore, President

 Hello Sisters & Brothers.
 I hope all is well with you and your 
family. As we head into the fall season 
and say goodbye to summer there are 
several upcoming events for us to be 
involved in. We will be having retire-
ment seminars, in-person Union meet-
ings, and a steward’s class for anyone 
interested in becoming a steward. If 
you live in the city of Cincinnati, it is 
election time. Look for more info on 
all the above throughout this newslet-
ter. 

COVID-19 Update
 During this pandemic, the local has 
been receiving a report via email when-
ever there was a positive case of CO-
VID in our district. It did not provide 
the who, but it did provide the where. 
At one point we were getting these daily 
with as many as 15 cases on the report. 
It was a relief when the daily number of 
cases was dropping. Eventually the re-
port was coming once a week with just 
a case or two. But, I am sad to say that 
these reports have been increasing again 
and the numbers are rising. Hopefully 
this will be temporary.

APWU Statement on Mandatory 
Vaccination for Federal Employees 

Various media outlets have reported that 
the White House is considering manda-
tory COVID-19 vaccination as a condi-
tion of employment for federal employ-
ees. Maintaining the health and safety 
of our members is of paramount im-
portance. While the APWU leadership 
continues to encourage postal workers 

to voluntarily get vaccinated, it is not 
the role of the federal government to 
mandate vaccinations for the employees 
we represent. Issues related to vaccina-
tions and testing for COVID-19 in the 
workplace must be negotiated with the 
APWU. At this time the APWU opposes 
the mandating of COVID-19 vaccina-
tions in relation to U.S. Postal Workers. 

PSE Conversions
 Congratulations! Welcome to career 
status to all those employees who have 
been converted to career since our last 
newsletter. The APWU negotiated to 
convert another 72 PSE’s by 14 August 
2021, which brings the total of conver-
sions for the year to 14,000 nationwide. 
Locally we have had over 200 conver-
sions this year! 

Contract News
 Opening day of contract negotiations 
was 22 June 2021. Show your support 
for these negotiations by wearing union 
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September 26th
Sunday at 1:00 p.m.

NO DECEMBER
MEETING

— Next Union Meetings —

November 21st
Sunday at 1:00 p.m.

October 23rd
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)
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gear or joining our CAT team. Buttons 
and stickers are available in the Union 
offices, or you can get some from your 
steward. We will share updates as we 
receive them.

Safety and Health
 If you see a health or safety issue, file 
a form 1767. We recently received an 
arbitrator’s decision on a case where he 
sided partially with the union and par-
tially with management. In his decision 
he discounted the unions argument that 
there were unsafe and unhealthy con-
ditions because, there were no 1767’s 
filed stating that there were unsafe or 
unhealthy conditions.

Picnic
 Due to recent COVID-19 develop-
ments, I am sorry to say the Annual 
Cincinnati AFL-CIO picnic has been 
cancelled. Please see the announcement 
from Cincinnati AFL-CIO Labor Coun-
cil President William Froehle that ap-
pears on page 5 of this newsletter.

Retirement Workshop
 On Sunday 12 September at 1:00 pm 
or 4:00 pm, and Tuesday 14 September 
2021 at 6:30 pm, we will be having A 
Federal Retirement Planning Workshop 

with Allen Perry of MyFEDBenefits. 
Register for the workshop of your choice 
at (513) 201-8679 or email: Register @ 
mfbhelp.com All Union Employees 
are welcome to attend. You MUST be 
a member to attend one of these work-
shops. (See the ad)

Stewards Class
 Anyone interested in becoming a 
union steward please let your steward 
know or call the union office at (513) 
522-1114 to have your name added to 
the list. Once a list is established the 
dates and time will be announced.

Union Meetings
 Our Union meeting schedule is as 
follows: 26 September 2021 @ 1:00 
pm, 23 October 2021 @ 7:00 p.m., 
and 21 November 2021 @ 1:00 p.m. 
There is NO meeting in December per 
our constitution and by-laws. There are 
always door prizes and refreshments 
for those in attendance. Come out and 
be a part of the decision making of your 
Union. 
 Please remember to update your ad-
dress and contact information as needed 
with the union office. This is very im-
portant in case we need to contact you 
on a grievance settlement or on any oth-
er important issue that may come up.

Deadline for 
articles to go 
into the next 
issue of the 

FIRST CLASS 
WORKER

is November 1st
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Local Member Speaks Out
by Steve Fagaly,
HR Clerk-Safety
 Now that the election is over, let’s 
address last year’s APWU actions. We 
had an informational picket on August 
23rd, demanding an immediate $25 bil-
lion dollars to save the USPS from an 
imminent financial disaster. The fact is, 
as of August 12th, the USPS had $14.2 
billion in cash on hand. Let me say that 
again. As of August 12th, amidst the 
cries of woe, the panic-stricken em-
ployees out marching for God, truth and 
the Democratic Party, we had $14.2 
billion in cash. We also had a $10 bil-
lion dollar line of credit, established on 
July 29th; And, we’ve never touched 
it! Again, amidst the cries of woe, 
imminent financial disaster, and the 
panic-stricken employees out march-
ing for God, truth and the Democratic 
Party, we had a $10 billion dollar line 
of credit we’ve never touched! Perhaps 
they can’t add at APWU Headquarters, 
but when I add $14 billion to $10 bil-
lion, I come up with $24 billion! Yes, 
at the time they took my dues money, 
your dues money, everyone’s dues 
money, to spend on that partisan politi-
cal picket, we already had over $24 bil-
lion immediately available. Regardless, 
our national leadership somehow man-
aged to convince the membership of the 
APWU that we needed – NEEDED, 
I tell you – needed $25 billion imme-
diately! And of course, we trumpeted 
that urgent need to the entire country. 
That was a brilliant business move, 
to convince the American public, our 
customers, that our business is about to 
go under so that they’ll run elsewhere. 
Brilliant. Harvard Business School ma-
terial there.
 I think our National Officers are 
rather indoctrinated to their political 
viewpoint, and facts don’t matter much, 
but I suspect they are smart enough to 
know that if you have $24 billion dollars 
on hand, you really don’t need another 

$25 billion just to survive. But, and 
here’s my point, they just wanted an 
excuse to conduct an anti-Trump picket 
without calling it that. It’s that simple. 
And if it takes a lie to make it happen, 
so be it. To the average Democrat, a 
lie in a good cause is acceptable. And 
of course, the National Officers were 
spreading the lies about the new Post-
master General trying to do all kinds of 
dastardly things in July that would slow 
down the ballots mailed in November. 
Or something. I didn’t quite figure that 
one out. And for what it’s worth, we 
processed 99.98% of ballots within the 
issued guidelines, and the average time 
for delivery was 1.6 days. I ask you, 
did you hear any ‘mea culpas’ from our 
National leadership? Anyone? Buel-
ler? Most employees knew that much 
of what PMG DeJoy did was to simply 
start processing some of the changes 
the previous PMG had already planned. 
But in the minds of the APWU, such 
things as “truth” and “facts” don’t mat-
ter. What matters is winning the next 
election. As a co-worker said to me, “I 
can’t believe how many people I work 
with are willing to lie to the public to 
try to win an election.” Yes, brothers 
and sisters of the APWU, we can be 
counted on to lie for the Democratic 
Party.
 Well, we “won”. Our new union 
endorsed President, Joe Biden, who in 
2019 said, “I would not get into court 
packing. We add three justices, next 
time around we lose control, they add 
three justices. We begin to lose any 
credibility that the court has at all.”, is 
not trying to add three Supreme Court 
Justices. No, as a man of honor, he 
wouldn’t do that. He’s trying to add 
four! Hey, so long as these guys have 
a “D” after their name, they can count 
on the APWU minions to support them. 
Lies, hypocrisy, BAH! So long as they 
have that magic “D” after their name, 
the APWU is with them.  

 What else is going on? 8000 union 
workers are about to lose their jobs 
on the (Keystone) pipeline, the Presi-
dent (Biden) is intent on destroying the 
economy by shutting down the country, 
kids aren’t back in school, and histori-
cally low minority unemployment is 
endangered. We’re back to bombing 
the Middle East, the Southern border 
is a total disaster, and we, the APWU, 
are celebrating. Before the pandemic, 
the previous (Trump) administration 
oversaw 50 year lows in unemploy-
ment, and middle income wage gains 
of $6000 (more than 5 times what we 
saw in 8 years of Obama). 7 million 
people came off food stamps, the un-
fair NAFTA (treaty) was renegotiated, 
and the USA become a net energy ex-
porter. 1.2 million jobs were added in 
manufacturing and construction jobs 
(after the Obama mockery of saying 
Trump would need a “magic wand“ to 
fulfill his jobs promises, which Trump 
promptly did). We didn’t enter a single 
war. (President) Trump initiated ne-
gotiations whereby Israel and 2 Arab 
countries signed peace treaties. The 
Dow (Jones Industrial) hit 20,000 in 
2017 and 30,000 in 2020. Even after 
the pandemic hit, 56% of the American 
public thought they were in better shape 
in 2020 than they had been in 2016! 
Read that last sentence again, and think 
about how that played in the election. 
My neck hurts from shaking my head 
at how people voted in response to all 
those things. It’s like the average Dem-
ocrat has a suicidal economic death 
wish.
 And those Christians in the APWU, 
many of whom are part of churches that 
denounce abortion, routinely pull the 
lever for the pro-abortion candidates, 
simply because they have a “D” after 
their name. I don’t get it. I never have 
gotten it. I never will get it. 
 In any case, APWU brothers and 
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Falling Back
— From your Editor —

 There always seems to be some 
kinda irony in my every day life. As 
I’m writing this, I am in the glorious 
heat of summer. The fact is that by the 
time this newsletter gets into mailbox-
es, summer will be in its final stages 
and fall will be in the air. It’ll soon 
be time to ‘fall back’ but the reality is 
that in order to consider ‘falling back,’ 
I’ll need to look ahead. I’ll be looking 
ahead to consider falling back 
 If that thought is enough to make 
you go ‘huh?’ how about this one. I 
recently saw a T-Shirt advertisement 
that contained this profundity from 
“Jeff’s (Jeff and Sherry Easter) ’May-
berry wisdom’ collection:”
 Be whut you is, Don’t be what you 
ain’t, 
 Cause if you ain’t what you is, You 
is whut you ain’t!!!
 I probably shouldda bought that 
one.
 I’d like to pause for a moment to 
remind everyone that this newsletter 
exists (IMHO) to serve you, the mem-
bers. I have and will continue to solicit 
letters to the editor, comments, sug-
gestions, complaints, announcements, 
or anything any member in good 
standing sends me to consider for pub-
lication.
 This edition contains a ‘Letter to 
the Editor’. It is lightly edited with 
some grammatical and punctuational 

by Steve Beyersdoerfer, Editor

changes that hopefully does nothing to 
change the intent. It has been reviewed 
and approved by the author as it ap-
pears in this edition. 
 Here comes the disclaimer. All 
submissions are subject to editing and 
appear at the discretion of the current 
editor and/or APWU Local 164 Presi-
dent. Accuracy of the article(s) content 
that appear in the First Class Worker 
are the responsibility of the author(s) 
and may or may not reflect the views 
or opinions of the First Class Worker, 
it’s current editor and/or APWU Local 
164 President. 
 Here comes the solicitation. If you 
have an announcement you’d like to 
share, a suggestion, complaint, or just 
wanna vent, PLEASE . . . do not hesi-
tate to send it to me for consideration. 
My email address is editor@cincinna-
tiapwu.org. 
 As I mentioned in the last edition 
of the First Class Worker, this edition 
contains a letter from APWU member 
Steve Fagaly. I have met Mr. Fagaly, 
but do not know him well. I mention 
it here because the article raised some 
eyebrows among our local’s past and 
present officers. Some statements are 
made that happened long before I be-
came actively involved in our Local. 
Issues are raised that are not familiar 
to me. For that reason, the decision 
was made to delay the publishing of 
his letter so it could run in full, and 
also to allow current APWU Local 164 
President Jim Sizemore the opportuni-
ty to rebut. The rebuttal appears along 
with Mr. Fagaly’s letter elsewhere in 
this edition. As the musical group The 
Beatles once sang, “Believe Me When 
I Tell You”, you won’t wanna miss ei-
ther of these articles.
 But . . . that is not all. Retiree Pres-

ident Tim Breen has an article titled 
Life Insurance and Retirement that I’m 
sure will be of interest to present and 
future retirees. Coincidently, Clerk 
Craft Director Gregg Mann also has 
an article that deals with USPS em-
ployee benefits. Greg has critical in-
formation about time cards (PS Form 
1260), leave requests (PS Form 3971) 
and discipline (Notices and Letters). 
You may be surprised at how impor-
tant it is to collect signatures on these 
documents and how it might cause 
your grievance to be a loser. President 
Sizemore has an update on COVID-19 
and the APWU’s position on vaccina-
tion mandates. He also addresses the 
ongoing CBA contract negotiations, 
the annual Labor Day Picnic, Health 
and Safety matters (PS form 1767), 
and lots more. 
 COVID-19 continues to make na-
tional news. I encourage everyone to be 
smart as this plague remains a serious 
threat to our nation’s health. If you have 
concerns about how you should react 
to the continuous onslaught of media 
drama, ask a medical professional you 
know and trust. Celebrity endorsements 
have their place, but no one knows your 
personal situation as is related to your 
health better than you and your doc-
tor. I am certain my Primary Physician 
can advise me better that Dr. Fauci, or 
President Biden. I mean no disrespect to 
either of those men, but they don’t per-
sonally know me or my situation. 
 Please take care of yourselves and 
those around you.
 Thanks for Reading.
 P.S I understand from the text of 
his letter that Steve Fagaly has re-
tired. I wish him and all USPS retirees 
well and hope none are permanently 
scarred from the experience. 
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by Greg Mann,
Clerk Craft Director

I Need Your John Hancock – 
The Importance Of A Signature

 Greetings Sisters and Brothers, I 
hope that you are staying safe and well. 
As we continue to welcome new mem-
bers into the full time ranks with mass 
conversions of PSEs, the need to keep 
you informed is more important than 
ever. I feel that the information I pro-
vide in this issue is extremely important 
for EVERYONE, not just the new em-
ployees.
 As management continues to pro-
mote more and more unqualified and 
irresponsible people into supervision, 
there is more of a risk that at some 
point in time, your pay or your leave 
will be incorrect because someone ei-
ther didn’t put it in correctly, or didn’t 
even put it in at all. Some supervisors 
and 204bs just don’t know how to enter 
information correctly into the system. 
Some are vindictive and purposely ei-
ther enter it incorrectly, or fail to enter 
it at all. When this happens and griev-
ances are filed, we your stewards and 
officers, need you to make sure to give 
us the proper documentation to show 
the proof that you did things correctly 
on your part.
 This is where the importance of sig-
natures comes into play. The world 
we live in can make us hesitant to sign 
anything. A signature usually indicates 
a binding agreement, and we have to 
be careful what we agree to. However, 
signatures are EXTREMELY impor-

tant in certain situations at work. A sig-
nature, or lack of one, could make a 
difference in how quickly a grievance 
gets resolved and getting your pay/
leave back if it has been improperly 
withheld or taken from you.
 I highly advise everyone to have a 
time card. This seems logical, but there 
seem to be more and more situations 
where someone doesn’t have a time 
card, and has to rely on a supervisor to 
input their time from day to day. This 
is NOT a good situation to be in. When 

— Report from Clerk Craft Director —

you don’t have a time card, you have 
to submit a PS Form 1260 to a super-
visor every day, and HOPE that they 
put your time in, and do so correctly. 
Good luck with that!!! We always ad-
vise you to take a picture of your 1260 
before submitting it, but it is important 
that you get a supervisor to SIGN it BE-
FORE you snap that picture. Anyone 
can fill out a 1260 and take a picture of 
it. The evidence that you submitted it is 
the supervisor’s signature. If they don’t 

continued on page 7

Annual Labor Day Picnic Announcement 
by William Froehle, President, Cincinnati AFL-CIO Labor Council
 Dear Sisters, Brothers and Friends,
 Over the past year and a half, we have all made enormous adjustments, 
immense sacrifices, and difficult decisions. And while we had hoped and 
believed that we would be beyond most of this by now, unfortunately, there 
have been significant reversals over the past month or so in vaccination 
rates accompanied by a steep rise in new cases of COVID-19 spawned the 
Delta variant, a much more virulent and insidious form of this virus which 
is dangerous in its own right, but proving to be even more contagious for 
children, the very group for whom a vaccination is not even choice.
 Given this recent turn of events and the likelihood that circumstances 
surrounding this Delta variant, cases will continue to rise, and overall 
circumstances of safety will continue to degenerate, we once again find 
ourselves facing some uncomfortable truths and difficult decisions. So, it 
is with a truly unhappy and heavy heart that I now inform you that the Ex-
ecutive Board of the Cincinnati AFL-CIO Labor Council decided today, 
Thursday August 12 to cancel the upcoming Annual Labor Day Picnic.
 Throughout this pandemic Labor has led the way as a beacon of hope and 
voice of reason, maintaining that above all, worker health and safe work-
places remain our primary consideration, and must never be compromised. 
We will continue to take a leadership position in doing the right thing and 
taking every precaution to ensure that all of you, our Sisters, Brothers, and 
your families remain healthy and well. For those of you who are disappoint-
ed, or even angered by this decision, it is essential to remember that worker 
health and safety are the primary driving principle of the Labor movement, 
and that is precisely why this decision could go no other way.
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continued from page 3

bills. The USPS did not touch the $10 
billion line of credit because as the PMG 
said, the last thing the USPS needed was 
more debt. Not adding additional debt 
to an already debt-ridden organization is 
brilliant, Harvard Business School mate-
rial.
 Spreading lies about PMG Dejoy’s 
dastardly things? The talking points that 
the Union was relaying were not lies but 
fact. In July I received information, 19 
pages, and another letter in August from 
the USPS, on USPS letterhead inform-
ing me and the local Union of exactly 
what the USPS was planning to do and 
when they planned to start doing it. In 
some places they had already begun, our 
P&DC being one that had started early.

This Is Your Newsletter
 As an offer of suggestion for improve-
ment, I suggest one get involved, come 
to a union meeting, talk to a local offi-
cer, get the facts, see the numbers before 
suggesting that people are inappropriate-
ly using membership dues.
 99.8% delivered in 1.6 days. I credit 
that to the hard work and dedication of 
you the American postal worker. One 
can only imagine what those numbers 
would have been had the APWU, The 
Greater Cincinnati Area Local, the event 
planners, judges, and all of those who 
came out in support of not changing any-
thing until after the election would have 
just sat idly by and let the USPS imple-
ment their plan.
 In Solidarity.

by Jim Sizemore 
 Sisters and brothers.
 In this edition of our newsletter, you 
will see an opinion piece from one of our 
members. I want everyone to know that 
this is your newsletter. Every member 
has a right to his/her opinion. Since the 
union’s publication belongs to all mem-
bers, they should be able to express their 
opinions in the pages of the newsletter. 
This is provided that said article is not 
a personal attack on any individuals. In 
most instances a submission expressing 
an opinion does not warrant an editorial 
comment or response. However, due to 
the nature of this article, which appears 
to contain a few mis-perceptions and 
inaccuracies regarding actions taken by 
the APWU, e.g., informational picket-
ing, and securing funding for the USPS; 
it is my view that a response with facts 
and not opinion is warranted.
 It is a fact we had an informational 
picket on 23 August 2020, but I am some-
what embarrassed to say that your local 
did not plan or put this picket together. 
It was planned by a local organizer who 
called me and ask if we had one planned 
in the area. When I responded with a 
no, I was then asked if they could plan 
one and if I would be willing to assist 
of which I answered “yes, what do you 
need me to do”. I was then told to pick 
a site and have as many members show 
up as possible, and have a 5 minute or 
so speech ready to give. This picket cost 
ZERO dollars in dues money, your dues 
money or anyone else’s dues money. 
Even if the local did spend money on 
something like this it does not neces-
sarily take dues money to do it. For the 
past 10-12 years this local has had other 
sources of income that bring in an excess 
of $20k a year.
 As for the $25 billion, that number 
was a number that the USPS came up 
with when they were asking for help. 
While testifying, the USPS claimed that 
the $14.2 billion that they had on hand 
was already accounted for in unpaid 

sisters, there are far more people in 
this union who hold my political views 
than you realize. And I think there are 
a whole bunch just as offended by the 
dishonesty of this union as I am. Ac-
cept that not every APWU member is 
a Democrat, not every APWU member 
is a liberal, not every APWU member 
supports abortion on demand, and that 
it’s really okay for them to hold those 
views. 
 You’re supposed to offer a sugges-
tion for improvement any time you crit-
icize, so here’s my suggestion: Just tell 
the truth. Quit using the dues money of 
people who greatly disagree with you 
to lie about what is going on in their 
workplace. Quit using the dues money 
of people who greatly disagree with 
you to conduct a national picket under 
false pretenses.
 On a personal note, I plan to retire 
in July. I signed up for the APWU the 
day of my orientation in August 1984 
when Jack Panzeca spoke to our group. 
Roger Dickerson was the only other 
person out of the 17 there to sign on, 

to Jack’s obvious dismay, I’ve been a 
member ever since. I was a steward 
(for) about 11 years. I was the associate 
editor and took over as editor following 
Greg DeBorde’s untimely death, and 
was elated (and saddened Greg wasn’t 
there to accept the plaudits he deserved) 
when the local paper was voted the best 
APWU newsletter in the country. I was 
the (Local #164) Treasurer for 3 years. 
It was a great run, lots of laughs, lots 
of work, all in an effort to make things 
better for everyone else.
 I’ll mention a few people who were 
a big part of it. I’m sorry, I can’t begin 
to name everyone, it’d fill 3 pages of 
this issue, so I’ll mention 4. First, Jan 
Davis, who put up with all of the stu-
pidity you’d expect among our mem-
bership with unfailing grace, while 
being the most informed person in the 
entire union. Tim Breen’s unbelievable 
grasp of every contractual point you 
could mention always made me feel in-
adequate. More importantly, he could 
make you laugh yourself silly with 
his unfiltered cynicism about manage-

Local Member Speaks Out

continued on page 8
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put your pay in, or put it in incorrectly, 
a simple picture of an unsigned 1260 
isn’t enough to show that you worked 
that day, or that you submitted it to the 
supervisor. GET THEM TO SIGN IT 
FIRST!!! If they refuse, get a witness to 
write a statement, with the date, time, 
and name of the supervisor who refused 
to sign it, and ask for a union steward 
ASAP. A 1260 with a supervisor’s sig-
nature will almost always resolve a pay 
situation quickly. 
 Signatures are also important on PS 
Forms 3971. When you submit a 3971 
to request leave in advance, again, 
make sure that YOU sign AND date it, 
and the supervisor signs YOUR copy. 
If they don’t want to take action on it, 
there is a space where the supervisor 
MUST sign to show that they were 
notified of your request. Make sure 
they DATE it too!!! The date is just as 
important as the signature. Our Local 
Agreement provides that management 
must give you an answer to your re-
quest on a 3971 by the end of your next 
work day. Their signature AND date 
are the proof you need to show when 
you submitted it, and to whom. Again, 
if they refuse to accept it, sign it, or 
date it, get a witness to write down the 
supervisor’s name, the date, and the 
time that they refused, and ask for a 
steward ASAP. 
 On the other hand, if management 
presents you with a 3971 that is pre-
printed, BE VERY CAREFUL before 
signing it. The ELM (Employee and 
Labor Relations Manual) requires you 
to submit a 3971 when returning from 
an unscheduled absence. Management 
ALWAYS has a 3971 that is already 
filled out for your absence, that they will 
try to get you to sign. Sometimes they 
will put things in the comments section, 
like NOT FMLA, or AWOL. I mean, 
really, who requests AWOL??? This is 
VERY dangerous, and I’ll even say it 
is SNEAKY on management’s part, to 

put that in there and ask you to sign it. 
The comments box should be for YOU 
to enter information, NOT management. 
The best thing for you to do is to fill out 
your own 3971, so that you can make 
sure you are the one deciding what kind 
of leave you are requesting, and YOU 
decide if you want to put anything in the 
comments box. If you do this, sign it and 
date it, and take a picture of it before 
you submit it to management. 
 When it comes to discipline (Letter of 
Warning, Notice of Suspension, Notice 
of Removal), there are different schools 
of thought on whether or not to sign. 
Most people refuse to sign, because they 
think that it is an admission of guilt. This 
is NOT the case. When reading the dis-
cipline, the place where they ask you to 
sign it says that this just acknowledges 
that you received it. If you are issued 
discipline, I advise you to sign AND date 
it. The date is probably even MORE im-
portant than the signature. Many times, 
the date printed on the top of the front 
page of the discipline 
is different than the 
day management is-
sues it to you. When 
you put a DATE, 
along with your sig-
nature, it proves what 
day they actually gave 
it to you. This is ex-
tremely important 
when it comes to fil-
ing a grievance on the 
discipline. You have 
14 days from the day 
it is ISSUED to you 
to file a grievance. If 
you don’t make sure 
the ISSUE date is 
correct, management 
could try to claim they 
issued it sooner, and 
make your grievance 
untimely. Your signa-
ture, AND date, locks 
in that issue date, so 

there is no question as to what day it was 
issued.
 So remember:
 ALWAYS get a supervisor’s signa-
ture on a 1260 BEFORE you take a pic-
ture of it and submit it
 ALWAYS make sure a supervisor 
signs AND dates YOUR copy of a 
3971, and of course KEEP that copy
 ALWAYS be careful of signing pre-
printed 3971s, fill out your own if you 
don’t trust management to get the infor-
mation correct and
 ALWAYS make sure you put a 
DATE on a piece of discipline when 
you sign it. 
If you ever have to file a grievance on 
any of these things, your signed and 
dated documents will make the griev-
ance procedure move along MUCH 
quicker, and will help us resolve the 
grievances, getting you paid correctly, 
and your leave corrected.
 In solidarity, stay strong clerk 
craft!!!

I Need Your John Hancock – The Importance Of A Signature
continued from page 5
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by Tim Breen, Retiree Chapter Pres.
cincinnatiapwuretirees@gmail.com
Facebook: APWU Local 164 
Retirees Cincinnati Ohio
www.keepingposted.org
Union Office # 513-522-1114
 Life Insurance in retirement is a big 
issue for postal workers. Your life insur-
ance will automatically continue when 
you retire under the following circum-
stances:
 You retire on an immediate annuity 
and had life insurance coverage for ei-
ther the five years of service immedi-
ately before the start date of your annu-
ity, or for FERS people who postpone 
receiving their annuity, the five years 
before their actual separation date.
 You do not convert coverage to a pri-
vate policy.
 If you meet the rules listed, you will 
have choices of how much insurance 
you wish to maintain after you retire.
 The amount of your basic life insur-
ance at retirement is called Basic In-
surance Amount (BIA). This amount 

— Retirees Corner —

Life Insurance 
And Retirement

continues until age 65 after which it 
may be reduced based on your election 
options.
 For folks retiring after 12/31/89, 
you must have selected one of three 
reduction selections- 75% reduction, 
50% reduction, or no reduction.
 If you select 75% reduction your 
BIA will reduce by 2% of the pre-re-
tirement amount each month. This be-
gins 2 months after your 65th birthday 
or at retirement, whichever is later. It 
will continue to shrink until you are 
down to 25% of the BIA remains. Your 
Basic insurance is free once it starts to 
reduce.
 If you select 50%, it will reduce by 
1% of the BIA each month after your 
65th birthday (plus two months.) It will 
reduce until 50% is left. When you turn 
65 with this choice, your regular premi-
ums stop but you pay an extra premium 
for this choice.
 No reduction means your BIA will 
not reduce. At 65 your regular premi-
ums stop but you pay an extra premium 
for this selection.
 No matter which reduction schedule 
you selected, if you separated before 65, 
until you are 65 you must pay the same 
premium as employees for the basic life 
insurance.

 For more information on insurance 
after retirement visit www.opm.gov/
retirement-services.

Change of Address
 If you’re receiving this issue it means 
the Union office has your correct ad-
dress on file. If you move in the future, 
please notify the office of your new ad-
dress. The number is (513) 522-1114 or 
you can reach me at one of the above 
addresses.

Upcoming Meetings 
 Our next scheduled meeting is Sat-
urday, October 23 at 6:00 p.m.. Mask 
and social distancing will be recom-
mended. We will post information on 
facebook prior to the meeting or you 
can e-mail me at the address for Retir-
ees mentioned below. We schedule our 
meetings at 6pm on the last Saturday of 
the month (usually). The regular active 
members meet at 7pm after our meet-
ing. Refreshments are served and the 
meetings are short. It’s a good chance 
to socialize with your fellow retirees 
and active members. The meetings are 
held at the union office at 1385 Tennes-
see Ave. Any questions for me can be 
emailed to cincinnatiapwuretirees@
gmail.com.

Retiree Chapter 
Officers

Tim Breen ............... President
Harry Burg ....... Vice President
Lilly Ashbrook ......... Treasurer
Vacant ................... Rec.-Sec.
Gloria Adams ...Committee Mem.

ment’s latest shenanigans. Tina Green 
and Bobby Taul are 2 vastly unappreci-
ated officers who did far more for the 
local than almost anyone – including 
the officers and stewards - in this lo-
cal ever knew, much of it on their own 
time.
 All the other officers and stewards 

who ever stepped up know what it 
means to be unappreciated and accept 
that’s just part of the package. It’s been 
a great run and I’ll enjoy my union ne-
gotiated retirement with great apprecia-
tion in my heart for the APWU. The 
struggle continues.
 Be strong, and keep your hands 
away from your face.

continued from page 6

Local Member Speaks Out
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journey as a Tour 3 Mail Handler 
in 2005 and changed to Maintenance 
in 2016. During her time in Mainte-
nance she served as a custodian at the 
Queen City and Lockland stations. A 
Celebration of Her Life was held on 
July 17th, at New Jerusalem Baptist 
Church in Cincinnati, OH. 

 Tracy Beckel-
hymer (Nickell) 
passed away from 
cancer on July 11th, 
2021 at the age of 
48 years. Tracy 

worked at the United States Postal 
Service as a mail processing clerk 
for 12 years before transferring into 
the maintenance craft. She worked 
as a Tour 2 Machine Mechanic at the 
Cincinnati P&DC for the remaining 3 
years of her postal career. Addition-
al information is available at www.

newcomercincinnati.
com. 
 Margaret Davis 
passed away on May 
23rd, 2021 at the age 
of 78 years. Ms. Da-
vis worked for the 
USPS as a clerk and 
retired after 32 years 
of service. She was 
a past President of 
the Postal Workers 
Union, and an ac-
tive member of the 
NARFE. A Memorial 
Service was held on 
May 27th at Charles 
C. Young Funeral 
Home in Ross,OH. 
Memorials may be 
made to the Kidney 
Cancer Association. 
Additional informa-
tion is available at 
www.charlesyoung-
funeralhome.com.

In Memory of

  Janille Coffey 
passed away on June 
3rd, 2021. Jani was 
a very courageous 
person for the good 

of others. Before she worked for the 
Post Office, she worked for a com-
pany called DynCorp. DynaCorp was 
a private company that held contracts 
with government agencies. At the 
time, they had a local contract with 
the Post Office to fix our broken EMT 
(APCs, etc.). Jani helped to union-
ize the workers of DynCorp as they 
joined our local APWU Greater Cin-
cinnati Local 164, even though two 
people had previously been fired for 
doing the same thing. She served as 
the Craft Director for that new craft 
of our local. She was always willing 
to do all jobs. DynCorp was eventu-
ally bought out by another company, 

ended its local agreement with the 
USPS, and Jani lost her job there. 
She then was hired by the USPS, and 
once again became a member of our 
local. Ms. Coffey was a Tour 3 Expe-
diter in the Truck Terminal Section at 
the Cincinnati P&DC. She collapsed 
while on duty on the workroom floor 
at the Cincinnati P&DC. Coworkers 
performed CPR and saved her life un-
til EMT’s arrived on the scene. She 
remained hospitalized until she suc-
cumbed to the incident. A Celebration 
of Life Gathering was held on July 
17th, at Bosken Park in Cincinnati, 
OH. 

 Deena Merritt 
passed away from 
cancer on July 3rd, 
2021 at the age of 
45 years. Deena 
began her USPS 
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 Gracie Gary has been selected 
to receive the Panzeca Scholarship 
Award this year. During her senior 
year at Princeton High School she 
was the Captain of the Vikings Vol-
leyball Team, a member of the Senior 
All Stars and Showcase, and received 
a Certificate of Academic Excellence 
She was named Miss Black Ohio Tal-
ented Teen of 2018, was a recipient 
of the S.T.E.A.M. award and Archie 
Griffin Sportsmanship Award. Ad-
ditionally, she has been a part of the 
Delta Sigma Theta Sorority Inc.’s Del-
ta Gems for four years and a partici-
pant in the Red Cross Leadership De-

velopment Conference for three years. 
 Ms. Gary will be a Freshman at 
Tennessee State University in the fall 
of 2021 where she will pursue her de-
gree majoring in Interior Design with 
a Business Management minor. Gracie 
says, “This is only the beginning of 
my journey. I plan to keep striving and 
achieving as much as I can to make 
my dreams come true. Thanks for the 
scholarship.”
 CONGRATULATIONS Gracie 
Gary and all who have and will continue 
to support this amazing young woman 
as her journey unfolds. Gracie is the 
daughter of USPS clerk Kimberly Gary.

     2021 Panzeca Scholarship Winner
GRACIE GARY


